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When the student moves toward a carcer decision (npmmted by the vertical line mov- 
ing to the apex of the cone), the advisor involves that student in an occupational informa. 
don search. To aid in the search, the authors used the Chronick Guidonce View-Derk.' 
Otha resourns used were the LXclionury of t2muputional TUler,' OmcpationdOutIook 
Hondbookl and a basic tibrary of occupationd briefs. The academic advisor helps the NU- 

dent to compare the information about him/hersdf Ciformafion obtained from earlier 
assessment o f  interests, vduq. work ucperiences. ac.) with the earccrinfomation obtain- 
ed from the vocatbnal resources. I f  those careers do not utilize the otudent's particular 
abilities, intemts, values and personal traits, they are rejected (indimed by the arrows on 
the cone). Through the elimination process, which is  reflected in the narrowing cone, the 
student will be left with an increased awareness of a cluster of related carecrs which do pro- 
vide interest. It is at this point that the academk advisor and student begin to make specific 
plans (e.g. visilations wilh persons employed in the o m r ,  listening to tapes describing the 
career) to see i f  a career(s) can be found that provides a match between thestudent's needs 
and the world of work tcquircmcnts. 

NACADA Jo. A l Career Indecision: A Difunma & A  Solution 
1 ,  

March, 1976.lts referrals mainly come from Uuec sources, academic advlors, faculty and 
students. The program has served 1091 otudents, 

ment, interests traits, past work experknccr, d m i c  performance and leisure activities. 
 hey have the necessary information for career decision making. 

For example. once the stude~ has taken the r k e  to consider (with the help of an 
academic advisor) the relationship between the above factors, and has affident self- 
awareness to begin to explore career informaion. the student leaves the circle ac the bot- 
tom of the cone and enters the career cone process. 

Qut of the 1091 students, 71 3 (65 percent) completed the program, and according to 
follow-up evaluations. the students said the program helped them determine a more 
satisfactory course of study. Qne-hundred and sixty-seven (167) students are sti l l  activdy 
involved in t h e  program. Only 211 students (19 percent) did not complete the career 
~ w u ~ ~ l i n g  program. The majority (1 56 of  the 21 1) did no1 complete the program because 
t h y  withdrew from the university. 

The above figures indicate suce*u, When researchers have reported SO to 60 percent of 
allege students are unhappy with their majors, it is encouraging to find that this program 
!las been effective for at least 65 percent of its participants brcent will very tikely be 
higher since data are not availabk for the 167 currmt participants). Comparison of attri- 
lion data prior to and after the establishment of the career program, pdnrs to succcso. 
Students participating in the program and their acadmlc advisors have rued the program 

ar highly effective. Faculty have described the participants 4s b c l l u d i r ~ c d  toward career 
endeavors. 

SUMMARY AND CONCLUSIONS 

Cweer indecision is prevalent on college campuses and it prwnts p m b l m  for the stu- 
dent, the academic advisor and the parent(s). Recognizing the need to assist the undecided 

'US. DcprmMu of Labor. Employmat and Tniatng MrninlstrrtEon. DicIionnry of Orrupuliorrolntk. 
Vashin:~oo, D.C.: U.S. Govnnme~l Printiag Ol l i i .  t977). 

audent. the academic advising office established a career counseling program. 

*US. Dcparlmaa of Labor. Bureau of LDbor Slatistin & Sccud~y. OmupatW &I/& Hmdhwk. 
Vuhin:ton, D.C.: US. GownrnenI Printin# Ofkc. t9BO). 

The major thrust of the program was a Coreer DecWon Kit which was designed to help 
the student b m e  more aware of caner needs and relate the career nads to career op- 
tions that were available. 

Although marchers have reponed that 5010 60pacent of coUqg students fell into the 
undecided calegory, theabve tkding, that 65 percent of the participants becamedecided, 
provides enguragement for the development of carecrdceision models. Since thii com- 
ponent has added a new (and ~ucmsful) approach to the academic advising oflice, it is 
recommended that other advking offices consider it or a similar model. This type of pro- 
gram can present potential resources in time and dollars for the student and acaddc ad- 
vising o f f i .  

A final and important point is the valuable rerources that may be made availabk to 
students and membersof the academic advisingoff~e. Thc addition of a person to sene as 
advisor for career counseling allows the academic advisors to mist with strictly advising 
problems. Sinco most academic advisors err not trained (nor do they have the interest) to 
do indepth carm c w d i g ,  they, dong with members of the faculty, wdcomelhe op- 
portunity to be able to refer sludents to a avm advisor (oounselor) who will provide the 
much-needed career counseling component, 
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