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Ita ills hh r l  oI' C'ollqc Majors, which plot a hal ion that enconipavies a group oT ptential 
collcgc 111ajor\ Itw Ihrrt \ttdait; and a region designation Tor the World of Work Map. which 
ic lc~~t~t io  ;I ~ i u ~ ~ i l r r  of "job families" and ocr.upations that seen1 suited to thestudent's in- 
ILYLTI\. Thcu: ;rlditional wora are especially useful to the advisor when dircussing bolh im- 
~~wtl i ;~~c i t w l  lolip-nnge ed~~ational and career plan,. A thorough description of thc uw OT ( IIIC V~nlcnt l+dik Hcpw~, i ~ d d i n g  i t$  ILV in grolip advbing, is f u ~ ~ i d  in Crwkct~.~ 

Wlic~licr ~IIC i ~ i ~ i t o ~ i o i i  IIWS SAT or ACTseores Tor admission. tlic advisor slioukl be pr* 
t i d d  ~ i t l i  ;1 cop> 01' the appropriate report. I t  is surprising to find how many inslilulions re- 
I;IIII IIILV rcpwls in llic adniissions or registrar's office and do 1101 distribute them lo d- 
wr\ .  Ihw r v p i r l c  c~ta/t/rt/e une of /lw l& d e w l o p ~ r e t t / u l ~ ~ I ~ ~ ~ t ~ ~  f w k  awilah'e. 

111 111c l i r s ~  di~iicnsituid apprtmcti. tlie adviwr niust c.uan~ine the reports Tor the Tador or 
c~w~yoribil~ir. or iln.onri>~nuy as the basis T o r  initid advising. Are thc intended majors. 
C,IILYI IIIITI CV\, i11ii1 r~qi~i \ i lc ahiliti~3 (as I ~ C ~ C I L T C ~  by thc actual scmrcs) sinlilar? For exam- 
pic. t l r r \  ~ l r c  in~oidcd c~~gi~iccring nliljor liavcil rchtivcly high uiatlicmatic score Tor your in- 
\~~IIIII~II? ( 11 din- t l~c  ; ~ y r i r ~ g  Iiiwycr liavc rchlivcly h~gh verb;~l/English mum. irrcspcclive 
ol 1r11~~11tlrt1 ~ tw l i~ r?  II'II~c fwtorsare~a~~iptiblc, tllen tlles~~rdc~it'sinitialedtrationd pliil 
Ir p ~ t ~ l ~ i h h  dpproprialc; if' they are not. the advisor shouki point out the inconsislellcics lo 
~ l i c  \I udciit u) I list they are either clarified or some alternatives cm begin to Lx explored. 

Altmg a 4~11lld di~iiension, the advisor should make the same comparisons in the areas of 
dl-rating o f  tkdb and auistance (SAT), and of special educa~ional needs, interesls and ac- 
cimil4i~Iimcn1s (ACT). Arc the student's setf-ratings consistent with the educational plan 
i i 1 i i 1  or IC\I \cores? For c\aniple, d m  the business student's self-rating of writing, ieader- 
Jrip. .inti qmL111g \kills rank "abowaveragc"on SATor "HI" on ACT7Or does thestu- 
tliw~ (il~i! 111i1jtwJ intlicxtc a ned Tor special assigtance in acxdcmic skills devclopne~it or 
t,cw~-.c.lir~g wr\ ~TL\? U'licn rhesc self-ratings are~msistent with the educational plan, the ad- 
\ cull Ir ;hlc 16) aclwatc the dcvebpmaitd process. Wtlen they are not, the advisor must firsl 
i y h m  ~ l i c  ~~~co~i\i\teucifi. clarify I hem. and initiate the student's developincnl Trwn a dif- 
I~rL-lM ~ l \gRYI lW.  

Ilv IIMILI ili1iic1i~icn1 i~ l t l~ ig  which tIw advisor sliould nm1p;u-c studcnt rcslwllsn is dmt or 
Ivr:l~ r ~ . l ~ r ~ ~ l  ~ t d  colhxc cx~racurricular iu3ivitic-s. Docz tlic s lu t la i t  indicate a var'by oT high 
w l i t ~ ~ l  ;I~II~IIIL> i11d few plans I'or mllege adivities? Does the student indicatc too many id- 
l~ys  ;IT~I\~~I*T LIMI ~niglit detract Trm academic endeavors? Or d im llic student indicate littk 
or II~, i ~ i w l t c ~ i i c ~ i ~  iitlier in high school or college? Whatcver the pattern of responses, the 
i~tlviwr \htwlil cxpbrc in lliore detail the extracurricular plans of the student. This explm- 
lion i\ ;I h k  Tor gc~~crd discu~sion and provides the advisor with more complete inrorn~a- 
lion ;~lwul Ihc \ludcnt. 

t d ~  October IYR4 

. . 
ricular areas, and some Lave I)eveloped their om.  Hacement tests 11ave bmn dnignd Tor 
English. mathematics. Torcign languages, and certain science courses. Since rhc advcnr of 
open admisions plidcs and additional educational opportunity prolyams. a viuicry of 
basic skills assessment tests have bcen developed. In New Jersey, Tor example, all Trcshnien 
e~itering public institutio~is (mid sane private)mtsl take the New Jersey Colkge k \ i c  Skilb 
Placement Test qf/er admission but before their initial re~stration. 

In addition to the assessment of specik academic skills. many institutions a-5 olller 
skills and characteristics oT thdr students. Various instruments are available to asses goal 
setling. carmi exploratioi~, and individual learningstyle behaviors. Whcn aplrn~pr,ri;ltcly 
trained in the use of tlicse instru~iicnts, advi.wrs are able to rtiognirc audcrll bcliavion; plan 
an active, intrusive advising approach; and determine student growth ;1\ a result. Dcscrip 
lions oT sonle oT thew i~ is t r t~~~ic~ i ts  follow. 

Setting one's ed~~catio~iai gwds is not a$ easy a t;?k Tor college students i~\ one ~l~igl i t  
rrsstr~~~c. Studcnts o t b ~  Ir;rvc u~ircalislic, i l l i v ~ ~ ~ ~ i v c d ,  distorted. and coofusiog goals during 
tllcir ~nllegeexprmmes. The Collcgc Sttuhlt Goals Inventory (CSGI) dcvelopcd by Gill aud 
Freuhling, atid the Studc~lt Ucvciopmental Task Inventory. Sccond Edition. (S1)I'I-2) 
developed by Miller, and Prince, are two i~lstmments that advisors can t r x  to auist slutlc~tls 
in developing their educational goals and objectives. 

The CSGlassesscs the i~iiporta~ice of eight god areas Tor sludmts and their p r~~p t i ons  oT 
how the institution is helping the111 achieve thosegoals. From the l a )  itena, the dgree oT rtu- 
rb t t  needis detenili~id by the diffcrencc between the importancr and the adiicvemcnt of the 
goals. these data, vi~riotrc ret~~cdial. dcvclopniental, arid prevc~ilivc cfTorts call he 
established and fadilated by the advisor.' 

The SDTI-2 is a direct individual student approach. It uses 140 ittrrs lo yiekl worcs in 
tl~rec: devebpnie~ital tak ;~rul nine sebtask areas. The instruinent is sclr-w)rd, arid rllc ad- 
v i m  assists studails in identifying pncraliretl mas that niay n d  dcvelopnic~it; asiu r l m i  
ill crcahig a d c w k ~ p i w ~ ~ a I  plm; and alw assist thcni by rcviewi~lg heir progress pcritdical- 
ly. I k ~ h  i~ist~wi~mits (SIFl'l-2 a d  CSCil) ccnitih suhX'i11~1, 011 L~IITPI~OILII i ~ ~ d  carwr 1)Iili111- 

prinia~y putpox is fior iiidividuid studc~it a w ~ ~ ~ ~ i ~ m t . '  
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NACADA Journal 

portrays .c(udent progress along such dewhpmenlal dimensions as "Lclleclual. academic. 
perso~ral, moral, .social, cultural, and physicial." The Student Development Tranxript may 
also serve : 

to stinlubre imtitutional goal setting; 

ko nmtiv;~lc dudtnls' developmental progr&; 

tn diagnose student srralgths and weaknesses; and 

ro preuribe a c i i v i l k  for both current and lifelong devdopm - 

Rle atrthon offer e?rprienti;il or compdency-based checklists and a portfo'oli as possibk 
lor~nars to record student data, activities, and experiences. This approach lo student 
ranscripts is dcady refleclive of the dudenl devebpment concept." 

I'rrulscripts, then, serve as advising rook beyond the simple rcfkclioa of courses mm- 
plrrd. rlne capable advisor will use them to analyze lhe student's potcnlial, delrrmine possi- 
ble dilf~ulfirr, and n~onitor the student's progress loward eslablished educalional goals, 

~hmtionrruircs. Although a wedth of information is made available in Iranscripts. ocher 
rlwilic clelils are oRcn desirable, either for the instilution or lor the advisor. These addi- 
!iorml clctails arc usudly solicited through questionnaires designed by Jiredors of academic 
;ulvisitlg. ccwntnitlces, or individual advisors. 

Snmco 4 thc infonnalional items on thequestionnaire might indude thesiuclent 's hobbies, 
n~~~ric-al iratcrtsls, favorite books and movies. and special laknts tha~ indicate how leisue 
titw ~nipln~ hc spent. Olt~er ifam could inqtrire about the srudcntes cxpccta~io~~s of collcge 
( h t  is. r~~pnnsibilit~cs, valua. academic work load. social adaptations, md confidence in 
t~lcrting thew) which muld i114ite inmnsiste~wics wi~h what the student expcds MJ the 
c;mtpus pmides,  finally. items soliciting l l ~  studedes assessment of progress toward 
nti~ldishd goals slrotd bc included, such os chooring a eijor, avoiding disn~iW. or 
rwdying dtliciw~~cics. 

Such quetiornaires should not be used precipitately, and eadt inslitittion, or advisor, 
( mw~tltl &#CI tninc khc proper nral lor lh urppl~nentd inbrnmtion obtained from the ques- 

I io11rmrc. 11 i k  aw~nicd, hnwever, that theodditioeal infixmalion solicited will be vqluablcf~ 
~hc ~~WCTSS ul' tRc advhing program administered by individual advisors. 

J 

.4rrrrhm/ H c r r ~ ~ l s .  As the advising relalionship progressei, the udviwr win no# be able to 
r a i c u  all LIW ~~~afericlls for each advising session, especially when tlte r~umbcr of advim is 
ktrrc. I t  IKYOI~L*~ illlponit~. l!~n, for tte advisor to rcview quickly what has dn';1dy bmll 
xltkwl:rmt ult:~r 11;a hvrr planned. The best way tohc;rtllefongikcLhis review is by keep 
i t~p  twro L'ror~t cilch prcvuws sc.wicw arlcl shi~rhg them with l h ~  sti1C11t. notes migI# 
illihhk \luvilk COUN' sck+7b1u anlf/~)r rec~lnmendiltions, srtggalt! cxpktrwlbns of liew 
cw ; ~ l ~ ~ r i w  nc optitun tu Ir ~xmidcrrrl, or spcx$fi~- lwks d c ~ w f d  for t l~c stwlcet In ;c- 

Techniques and Tools for Improving Advising 

EXHIBIT 3 

Sample Anecdotal Record 

Advisee Conferences 
a -  ,l " . i r  . 

Advlsee:, 
Instruclions: F a  each conference with the above named sludent, please record 

Ihedate.general subject of the conference, approximate length of 
the conference, and any comments. Group subjects of con- 
ferences under lhe headings of academtc, career, personal, or 
o l h e ~  This form should be kept in thestudent's folder in yourof- 

D
ow

nloaded from
 https://prim

e-pdf-w
aterm

ark.prim
e-prod.pubfactory.com

/ at 2025-10-20 via free access



NACADA J o u d  

THE ADVISOR'S RECORD 

This advising tool is crcafed solely by !he advisor. The advisor's own shorth;ud. organiza- 
lion, and emphases arc recorded and there is no imposition or interpretation implied. The 
adviw)rls individudity prevails." 

CuIrtt~~~~iitm, C h c t ~ k h ~ . ~  und Wwksheet.. Sincc the advising pr n becoma om- 
dhidowd by ahcr ongoing m p u s  aclidies. k is M p f d  for students to be remindcd when 
i ~ l I \ i \ i ~ ~ g  . ~ c i i \ i l i ~ \  occur. An easy way lo givc notice of preregistration is by dislribufirrg lists . 
ol LLIILT i t d  i ~ i i v i ~ i c s  [hilt are relevant lo the advising prarss. This is usually done for each 
tcmt i u ~ l  distributed tn all advisors. 

/' 

Advkitug atlendars cunrain dares that are i~~iportanl to the advising process. These dates 
ol'la~ i~ppcar in wine of the publitions mentioned ea r l i  btu are now provided in a dif- 
rcrcnt lbrnlat. The calendars are usually single sheets that can be attached to the advisor's 
drck. dcw, wall, or b~lkt in hoard. Creativeartwork often nukes them visually attradiveso 
I~I~II s~udcnls, as wdl cls advisors, become aware of Ikrn. The calendar dates apply to: 

- schcduk adjustment. 

- appbia~ions for graduation. 

- financial aid. 

- honorary progrML.. preregistration for the nexf term. and 

- courw withdrawals to avoid academic and/or financial paatties. 

Hncl r1dvi41p twks cw strategies arc often suggested throughout the calendar as a means of 
~wcp~rir~p ;ldvisorr Tor thc upcoming critical dales. An example of a calet~das is shown in B- 
hihtl 4. 

EXHIBIT 4 

Sample Advlsor Calendar 

Sept. 1-3: Orientation, Advising and Registration 
Hold group or individual appointments wlth new advisees to discuss the advis- 
ing relationship. course requirements, registration efforts, cclcurricular ac- 
tivities, campus services, and career options. 

Sept. 8-14: DroplAdd Period 
Make an extra effort to be available. 

Ocl. 1-12: Early Academic Monitoring 
Verlfy final schedules of advisees, their addresses, phone numbers, etc. 

Discuss any academic difficulties to determine possible need for assistance 
from Skills Center or course withdrawal lo  save 50% tuition. 

October 1% 

Teshniques and Took for Improving Advising 

Determine student's Involvement In campus life (clubs, sporls, jobs, llbrary 
use, cultural events, social activities, etc.) 

Ocl. 8: Last day to withdraw for class(e8) wlth 50% refund. 

Oct. a: Distribulion of graduation certiflcalbns for December graduates. 

Now. 8-12; Prereglstralion for Spring Term. 
Consider use of "veteran" advisees to asslst you. 

Midterm check for academic difficulties; make approprlate referrals; advise 
thal Nov. 19 is the last date to withdraw with a "W' grade. if appropriate. 

Review academic plans and course selections. 

Nov. 12: Graduation certifications due. 

Now. 19: Last date to withdraw from class(es) with a " W  grade. 

Dec. 1-15: End of Term "crisis counseling" (as needed) 
Consider "I" grades, "F" grades in favor of concentrating on others, or even an 
official withdrawat from the College. i f  appropriate. 

Assist wlth study tips on preparation for final exams and papers. 

Jan. I: Last date to apply for financial aid fur Spring Term. 

Advising checklists serve as reminders abut the content of advising -on$ ralhcr than 
enqdiasizing the specific (fates on the calendar. They reinforce what Itas heady been printed 
to insure tha [he a d v h  doesn't overlook some important aspect thal ~wuld jeopardize  he 
studcnf's future academic plans. When advisors sec many students, par~icularly during the 
pcak advising periods, they canno( possibly remember i f  they provided all the informalion to 
each sludarl. Thc cl~ccklisl redtmxs I he possibility of oversighl. Sonw Iraw also bmn dcsign- 
erl to serve as a check on the advisor's personal approach and slyle of advising. 

Some of the advising conten[ that might be suggested on these checklists includes an over- 
view of the advising process, speciri course/graduation requiremenls, academic honesty, 
grading and retention policies. and an assessment of the completeness of informal ion about 
the studcnt. Advisor behaviors that should be "checked" include one's availability, 
knowledge of the acildcmi policies and procedures (which change frequently in some in- 
sti~utions). kwwledgc of referral sources. and compkteness of advising (Iht is, the total 
developmental approach). An exan~ple of such a checklist is shown in Exhibit 5, and others 
arc included in e book by Crockct t. 

' 

" D.S. Crm+ccc. N. 1978. 

October 1984 
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hat I am available for advl 
p p & i  . ing. 

I have reviewed the catalog, schedule of classes and advisor handbook for 
academic policy changes. 

c' -- I have reviewed the names of my advisees, and I have updated their files. 
'\ 

Practlce (with the student as an active participant) 

ave reviewed the sludent's ac 

ave reviewed the progress to 

ve discussed any poten 

reviewed speclfic gr 

e discussed future cour 

e dlscussed the student's in 

have discussed any addltlonal concern 

We have established a future meetlng tlme and have outllned whal tasks 
fp- need to be accomplished by that time. 

Tacl~niques a14 TOOIS for Improving Advising 

ajor. mnlor. general education and elcclive coursc re- 

Every institution has wioas orfirxs. programs, and personnel that provide s~ ia l i t cd  ser- 
vim to srudents. These resourn onen havea direct influence 011 thc Jcvelop~~ienkd advising 
program, and the advisor nitst be awarc of their types of ossistancu. A ~ir~niber ol' these 

ni~s ovailablc to the 
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NACADA Journal 

c;milws i~i~cr\~iews by major industries, agencies, graduate schools, and business firms; to 
pn)vick a crcrlentials .servic~; and to texh resume' writing and i n ~ e ~ e w  skills. In addlion, 
I~;IIIV wm-lllcn iIIIcnipI lo collect job pbcernent &la on the graduates. Whereas the advisor 
\ \ r r r l t l  prolxtlJy rcf'cr SI ~~dcnts to the ctnter for mosl services. the job ptacerncnt data can be 
I IU~ it1 I IK' iulviw~ig ofkc. I t  is in~poriant to know how Inany gradmres of a specifc pro- 
~I~IIII itrc ai~ptoyd in entry-kvel witions, how many have advancwl, atxr in wllal areas of 
t l~c ccn~lrlry ard at what salaries they are employed. Of course, not all the data will be 
lavorablc. ;r~ ul such in fornialion, though unfavorable, shoukl a h  be provided, The advisor 
\ I ~ ~ u l t l  I iaw accm to such informalion and should be abk to w i t  e ~ ~ l i v e l y  with students. 

Wfiarn cr ~Iic:td~~iinislrativcarrangement. the advisor must be familiar with lhe functions 
.ed \cu\ ~LY\ of the center. Kcfcrrds to this resourcP unit and/or mnsultadon with its person- 
IK'I T;III prc\cI~t f11111rc advising problems a d  correct those that have occurrd, 

t t r rww.~  (?,fiw. A rnnlrce unit frequently wed by advisors is the HgiuraPs Ofrm. 
I l~ot~gl i  111c i~ili)rnlalion provided by this o f f ~ c  is rather specific, such as deadline dates, 
Itr111\ i ~ n d  \ipl;lrurcs rquircd, issuing of grades and transcripts, and ronletimes thc deter- 
111i11ahn dgrxkcarion requirements, i t  is important lo  the advising process. Such routine 
i ~ ~ t t ~ r ~ ~ ~ a l i c w  dew\ not lend itsclf directly to dcvelopmnen~d advising, but thc advisor can at- 
I~III~I lo n i i ~ L ~  i~ \o. When a student has failed to meet a deadline, complete a form, obtain a 
\IpllilItlrc. rcrlrlcu a Iranwiw, or fulfill a requiremeet, the advisor has the opportunity to 
rcitiltrrcc I Iw \III&~~'\ rqxmsibility in the told karning prtrtx.  When such circumst;mcs 
iIrc re1;rrc-d it1 litc or work \ilrra~ions, tfic apparcnrly meaningless cvents are transformed into 
tkvcl~~prl~-nr:~l k~rning xrivities. The advisor might also uw this resource toobtain the mosl 
ro~~iplctc. inwwtc, and alrrenl information on students, sinceall permanent mdemictran- 
w t i o t i s  ; ~ r c  \ t t w ~ l  licuc. 

Other He~mcrtr Qflcrr. Various other m u r e  offtces are availabtc to students and advkm 
cab GKII l-ru~ipus. hfost of rheni havc spcifii f1111ctions ad arc dcsig~wd 10 serve a specift 
clinrck nt' \ludcn~r. b u ~  the advisor should be aware of thcm and use them i f  necessary. 
' l l~nc oltico arc f i n a ~ ~ i d  aid, irrlniissior~s, miccr for wonwn, intentational, minority, 
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(older) adull. cornmiller. handicapped, veleran. and undecided sludenls. Oncn an office of 
ir~ztitutional stuclics will bc useful no1 only lo &ermine cerfain xatbnic behavior pattcrns 
(changing majors. dropping c o u m  and the like) hut to obrain infor~iia~io~i or1 nlrrilion as 
well. I t  is helpftd fM adviscm lo know lhesl. pallerns so lha~ ~l,proprhlc prcwnlivc Incmrcs 
can be atlenipled. 

01fter Advisors. A readily availabk, bul ofien overlooked, resource for iniprilving advising 
is one's own colleagues. One advisor may have a partk~ilar straregy, rnhniqueor forniat that 
works especially well will1 errlain kinds of sl~~dcnls, and such effc~live nwms sliod~I be 
shared. This diarirgshould ocmr across thecanipus, that is, wwac~dcmic.  clisciplincs. ad- 
ministrative reporling lint%, and s ~ ) ~ x i I i i  sewice weas. AI kaq once w h  acadeniic rerm, 
sonic planned sharing activily should be schdulcd. Once lhis ac~ivi~y ha% beconic establish- 
d, the nidingr should be used for sllaring an advisor's ~ecli~iiquc and its : ~ ~ ~ ~ r i i c n ~  of use 
by others. The goal i s  lo have each advisor inrrodwx a specjfic idea;  lie result is i~nprovcd 
advising by all. 

Onc effcctivc n ~ i s  01' sharing dvisor tnhniques is through vidcxfi;~ping. 'This i s  nor 
always practial. but whcn accomplishc.. il is very itlu~rative. Sollie canmcrcial advijing 
videotapes arc amihble (from  he Anlericiln Collegc Testing Progrdm), but Illow prtduccd 
on aapus (with o~ic's ow11 advisors, s~iwlcnts, and si~~mtiom) arc usually quire cfl'cctivc 
because they arc candid, rather than staged. lliose rcyxwsible for advising prngmtns should 
investigate thc possibility of videotaping as a rcsource for all itdviuus. 

me Student. The besr rcsourLT for the advisor to assces iiow lo proc'ctrl dcvclop~~cntttlly is 
the individual sludnlt. As h e  student providcs various infonirition, the advisor decida 
wtfih tools and resources need to be used. The spccif~ advising ~ i w l  u w l  lhroi~glioul this 
process is the inletview skill of questioning. 

fiyman described t he application o f  [his skill in the college clmrcwni as being menlial lo 
1 he thinking prams. Many of his tactics and stralegies are alw applici~hlc lo h e  advising .ses- 
sion. For exarnpk, n~ l ier  rhul simply ack~iowhdging tha~ asrudcnt's coilrsc wlwlions ft~lfill 
certain acadcniic require~ilcnts, the advisor siiould ask why~llc s1udc111 nmdc 1hosc clioicx~ or 
why Be studenl did NO/ choose other opbns that would a w l  the sanie raluircn~cnts. 
Sin~iluiy, the advisor niighl ask the s~udcnt to provide a ra~ioridc for ~licchoicc of a niajor. 
Very one11 the r e w m  are inappropriate or incwniptibk for [his s~udcn~, or rhcy hiavc k n  
nude in tiastc and under pressure. The efforl here is to challenge s~udenls lo think about 
t ldr  choiu's so Ilia1 Ihc advisor can tlwn n r o c d  lo dv iw  ddrvclor~nim~irll~." 

One obvious implication fro111 this prorxxlurc is that a "filc" h;~\ hcc~i c~~ahlish~xl for cncli 
stdent. An advising fik contains such hems as the SAT/ACT prolilc, lran.~'ripts, test 
results, quesiionaire &la, ruie~rl01al records, and~urrkulum wurkrlicc~s. Additional hems 
n i i h l  be acadelnic notices, specifi conrs~ndcnce ro/aboul die sluclenl, thc ~~udcnt's 
resumc. and various fornu u.4 in the advising prams. This filc should he rcvicwed 
periodically and fowarded to a new advisor if a cl~ange is made. 

" W I II~I~~w (hauuurrna nr tlu-f idkz. '~- (dmvrr~r~r .  Itbt IB.1pr No. 7. (htr l l~cctr~. L~UR : (hll~? 1cw I R I * ~  I WIII~I- 
lun~ w J  IXAupwva. K w n n  'itic.fr Unk~~uty, iU(2 ) 
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NACADA Jm~mnal 

Sllcl~ o~~lconf i  exanplify academic advisiig as a developmental process that enhances the 
quality o r  higher echrration. 

\ V l w  adtiring si~~lenls rlevelopmrm~dy, the advisor may use lllc stuclenl hadbook to 
~doir~l:v ot I~cr ~~IIIPUL murcxs that will as& students to improw [heir decision making, 
\~trlyil~p, Ic:~dcrdrip, coping, and valuing abilities ruld skills. 

' 

SUMMARY AN11 IMP1,ICATIONS 

Ibis paper ha\ prcwidcd a comprehensive set of advising mnatericrls and lechniqws that ad- 
\ iv ln 1b1igI11 IIV' in the ckwbprnental advising profess. The advisor is the facilitala in this 
,*twc*\ ; I I~  11nu vlnr I r m ~  thru niateriak those elen~nts that arc   no st appropriate for lhe 
t ~~d i t  i d t~d  sI~~Jr.nt itnd circumstance, in accordance with the overall student dewlopnent 
prtnX\* lllcdct. 

1'0 uq gtx~ls. for example. IWO pubiisl~cd instrurnen~s have bcen described; several in- 
~Ii~mlcnc\ itnd qra~egies for self-assessment have also been endmcd. The various reswrcc 

l i c w  itlrnfilicul Iwrc offer cunlinuous apprtunit ies for the inslructiun a d  co~lsullalion 
pll;lu- of I Ilc prixcx. I~~aitutional publiw~ions. personnel, aml pcrhaps a version of Iheslu- 
t la~t dc\~Jolw~)a~t trxnsc'ript, are m-hmis~ns for evaluation of the environnient and the 
\ l l l c l ~ ~ l t .  
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The Myers-Briggs Type lndica tor 
A Resource for Developmental Advising 

VIHGINIA N. GORDON, Cborditmlor of Amdwrrrir Advia'n~. U~riwrsi~y CdIme. and 
JULIE DRYDEN CARBERRY. ~md~role  Asmale. Colbe of Edumrion, Thc Ohio 
Stare Uniw~sily, Colunrbm, Ohio 

The two important f~~~n l ions  o f  acdernic advising are lo  kelp s u d a ~ ~ s  succrwl in ~ h c  col- 
lege cnvironmenl and lo hdp lhem become aware or their unique approachn to acadcmic 
and career decision making. A&i advisors employ v2uiorn nldhds a id  terhiqua to 
help studenls accomplish these lasks. One seldom used method is lo employ imtr~~ntcnts that 
enhance students' sdf-awareness and aid advisors in esrablisl~ing a rapport with st udents. 

ITIC iniporhnce of llic inlcrpersonal advising relationship shoukl no1 bc undcrcstinutcd.' 
Academic advisors who recognize Iha sludenls are differen1 in how Ihcy undcrsrald thc 
evcnls in their lives, nuke judgments, and interact with athen, will be lnorc apt to cum- 
municde with them on an individualized and producTive level. Students' psirive cvdwtions 
of effective a d v h  have often cpntered on interpersonal and social dinlensions as wd l  as on 
technical campetewe or skill in &ling with academic probkni~.~ 

The purpose of lhis art& is to describe an instrument which uui br a valuablc wIIrc1' of 
information for stlldnl~s and advisors; il is the Myer-Briggs Type Itrcln~u~or (MBrI). ;I pnc- 
tical tool for helping students undcrstaml some of the dynamics of how they rx~nimuricate 
and approach the k i s i o t i  making prwess.'This artick will explore he   wed for w c l ~  n loot. 
give a brief overview o f  rhe insfrumenl, awl discuss specific oc~~cxwncs and k u f i t s  for 
stwknls and advisors. 

Academic advising may bc rcprcsentd as a cumbination of inI'or~natio~l-giw~lp and 
counsefing to help sludents inkrna1iz.e ad proms acadanic information in a personal con- 
lerd.' Mas1 advisors are con~fortabk with infomialion dissenlinatio~~ 4ncc they often view 

I J. ( i i w n  ad I). Wmk. "(.dcgc I;nrinru~nws~d SIIIIJCII( A~Jlinrrou." AIIJ~RWI I ~ h i c ~ t ~ t ~ ~ i J  H t w ~ I f  .kninw/, 
8 (1971) ~~; E. t B ~ a r ~ J t r  iurt Is. Tanvn~i. "Slr~Jen-l:aci~I~y Idnrnul <ixil;ui ad C i l l l q w  Ikrisloue: A ILr- 
Iln Inudpti in." Jrrinud ir/ 'Lihwwnwt H t 4 m %  71 ( IY IVI  2 15-218. 
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